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A Theoretic Breakthrough of
Contract Law Hfected by Invalid Labor Contract Sysem
ZHANG Dong - mei

( China Ingtitute o Industrial Relations, Bejing 100037, China)

Abdract : There are many differences between labor law and civil law , labor rdations and civil relations, |abor
oontract and civil contract. Therefore , the sysemof invalid labor contract has efected four breakthroughsof trar
ditiond theory of contract law.
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